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T is a daunting prospect comments on the advocacy training workshop 

for a newly admitted ad held in Johannesburg in July 1996. 
vocate to appear in a su

preme court trial for the first 
time. The largely theoretical back
ground acquired at university and the 
limited duration of pupillage would 
hardly prepare an advocate adequately 
for the rigours of trial practice. In most 
instances the advocate's total knowl
edge of the conduct of trials would be 
limited to some kind of blurred notion 
of trial procedure gained through dis
tant memories of moot trial courts at 
university, the limited insight derived 
from trials attended during the period 
of pupillage and a large dosage of LA 
Law. 

Major deficiency 
The fact of the matter is that the most 
obvious and major deficiency in the 
training of lawyers is that the acquisi
tion of practical court craft skills has 
never properly been addressed by those 
charged with the duty of training law
yers. Indeed, there is a well-established 
notion that cross-examination is an art 
form and mastery of the principle of 
cross-examination is limited to those 
who have a natural instinct for it or 
those on whom it has rubbed off by dint 
of the experience in the profession. 

Indeed, the advocate involved in his 
or her first trial is fully entitled to feel 
cheated when faced with the realisa
tion that the legal training which he or 
she has thus far received bears little 
relevance to the actual conduct of mat
ters at court. 

Fortunately the advocacy training 
programme which is the result of the 
joint efforts of the South African and 
English Bars seeks to address this very 
problem. I was fortunate enough to at
tend one of these workshops held in 

Pops Aboobaker SC 

Johannesburg in July this year. Present 
at the workshop were the British train
ers Michael Hill QC and David Hunt 
QC. The object of the workshop was to 
teach the training method to those per
sons willing to take part in the pupil 
training process. The teaching method 
and the basis upon which the workshop 
was conducted has been fully set out in 
the previous issue of Consultus and it 
is not necessary to repeat details thereof 
for purposes of this article. Suffice it, 
however, to say that one could not but 
be impressed by the dedication and 
commitment ofthe British trainers. The 
sacrifice which they have made in terms 
of time and energy (for little or no re
ward) is a huge one. I am of the view 
that the Bar owes a deep debt of grati
tude to them. 

Success 
The success of the workshop was quite 
amazing. It was quite clear at the outset 
that the pupils had very little or no ex

posure to the conduct of tri
als in court. Some of the 
pupils had no idea how to 
lead a witness-in-chief and 

what the objects and purpose of cross-
examination were. Often cross-exami
nation would be conducted as if the 
witness were being led in chief and vice 
versa. One of the pupils adopted a loud 
'hectoring style' when cross-examining 
a witness. The teaching method is de
signed to highlight these faults and in 
fact show the pupils how to remedy 
them. By the end of the programme the 
practical skills of many of the pupils had 
improved considerably and in some in
stances bore no resemblance at all to the 
initial clumsy and unco-ordinated at
tempts to lead and cross-examine wit
nesses and to present argument. 

Manifest benefits 
Participation in the workshop train
ing programme has manifest benefits 
for all advocates irrespective of their 
level of seniority whether as trainers, 
trainees or even as part of those being 
trained. As a direct result of the lack 
of any training facility it is likely that 
mistakes which we have made in the 
conduct of trials have never been iden
tified. The workshop training pro
gramme does not only train an advo
cate to teach practical skills to others; 
invariably the trainers are obliged to 
review their own court craft skills, re
sulting in considerable scope for self
improvement and self-enhancement. 

Finally, mention must be made of 
the enormous effort made by John 
Pammenter, Lyn and Johan Ploos van 
Amstel and the training contingent 
from all the other Bars and the very 
substantial role played by them in 
putting the workshop in Johannesburg 
together. W 
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