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A New Group! 
Contributed by Matthew Welz 

T
he Johannesburg Bar welcomes its 

newest group, tentatively known as 

the Fountain Group [watch this 

space!], situated in Sandown Village, and 

formed in part to address the pressing 

issues surrounding transformation at the 

Bar. Its members are mainly black, but the 

group is certainly not racially exclusive 

nor does it aim to be. 

This group's main aim is to aid the trans

formation of the Bar, especially as regards 

the transferring of skills to new black 

advocates and thereby giving them a foun

dation upon which to build a career. The 

group seeks to provide accommodation to 

advocates who would ordinarily have 

been forced to take less advantageous 

accommodation. 

The new group, which until now has 

shouldered the majority of the burden of 

taking in young black advocates, will now 

have a partner in helping to establish 

black entrants to the profession. 

The group will be starting with 24 perma

nent and three door members, with three 

silks, namely Arendse SC, Dunne SC and 

Maleka SC holding chambers in the 

group. Although the silks will undoubted

ly play an important role in guiding the 

group and transferring skills to the 

younger members, the group has, as yet, 
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At the opening of Fountain Chambers from left to right: DS Kumalo, Dr PM Maduna, 
Minister ofJustice and Constitutional Development, Norman Arendse SC and PG Seleka. 

no designated group leader. 'The group is 

to be lead by people with an understand

ing of transformation and the pressing 

needs of the Bar,' said Patric Mtshaulana, 

one of the group's founder members . (See 

speech below.) 

A few individual members of the group 

have paid the substantial deposit required 

to secure the lease of the chambers from 

which it will be operating, indicating the 

seriousness with which these advocates 

take this move. While recognising the risk 

of starting a new group, as Mtshaulana 

states: 'It is bad to fail , but worse never to 

have tried to succeed.' 

The venture is not without its doomsayers, 

with some going as far as saying that they 

are dusting off their insolvency books, but 

this pessimism is not shared by the new 

group's members. In fact, it was the unbri

dled optimism of the members of the 

group that I met that struck me the most. 

And this optimism is not unfounded. 

Extracts from a speech by Patric Mtshaulana, Johannesburg Bar, 
at the opening of Fountain Chambers on 1 September 2003 

T;.day we are gathered here to inau

gurate Fountain Chambers. On 

receipt of the invitation with the list 

of members you will have noticed that the 

, group is bottom heavy. More than 60% of 

the members have been members of the 

Bar for less than five years. Equally signif

icant is that of the 26 group members, 

including door tenants, nine are women 

very special women, all with both social 

and legal experience. 

This group consists of young men and 

women who believe that such concepts as 

poverty, underdevelopment, unemploy

ment, inequality, wealth, skills or lack 

thereof are not God-given and immutable 

phenomena, but are the result of human 

activity, and consequently, can be changed 

by us as a people dedicated to the advance

ment of humanity. 

In the nine years since 27 April 1994 

whenever African people have been 

appointed by the Judicial Service 

Commission (the 'JSC') to the Bench, we 

have had many complaints from various 

The group has already been ap-proached 

by Werksmans and Telkom, who have 

indicated that in big matters in which the 

parastatal is involved the attorneys will 

brief a junior in the group to act with sen

ior counsel, with the junior's fees to be 

covered jointly by the client, the attorneys 

and the silk. This kind of arrangement will 

hugely assist in the group's main aim, 

transferring skills to new black advocates, 

and in exposing black counsel to the work 

and attorneys that they have all to often 

been excluded from. 

Terry Motau, another of the group' s 

founder members, says that he hopes that 

through the efforts of this group a genera

tion of black advocates will emerge who 

can say that they are where they are 

because of the nurturing and support they 

received from within the profession. The 

group hopes that this culture will in time 

filter through to our judiciary, which has 

traditionally been sourced from the Bar. 

This is surely an aim worth supporting. CD 

quarters citing lack of experience or skills 

of those appointed. 

We as South Africans are currently aware 

that it is of vital importance that the busi

ness community have confidence in the 

judicial system, knowing that should they 

litigate, their commercial disputes will be 

handled and adjudicated with the sort of 

judicial expertise, impartiality and fairness 

that is the hallmark of a competent, fear

less and independent judiciary. The 

lawyers among you dream and yearn to be 

members of the British, Australian or any 

other of the prestigious world Bars. We 

would all like to have a good legal system, 

a good legal profession and a good, fair 

and impartial judiciary that enjoys inde-
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