
BAR NEWS 

Pupils 
Twenty new pupils have commenced the 
year-long pupillage and will receive tutor
ing in the exam subjects and advocacy 
training as part of their preparation for 
practice. 

Social 
Julia Anderssen gave birth to a daugh
ter, Anna, on 15 November 2004, and 
the following became the proud fathers 
of daughters: Mark Seale (12 December 
2004), Matthys Combrink (22 December 
2004) and Andre Botha (31 January 2005). 
Eduard Fagan is recovering well from spi
nal surgery and Jeremy Muller SC is hob
bling around on crutches after his recent 
hip replacement. Peter Hazel SC is now 
unable to put off his hip replacement for 
much longer. 

Human rights appointment 
Durnisa Ntsebeza has been appointed 
a commissioner on the International 
Commission for Enquiries for Darfur, 
Sudan. The appointment was made by 
the United Nations Secretary-General, Mr 
Kofi Annan. 

Johannesburg 

Contributed by Craig Watt
Pringle SC 

Biennial dinner in honour 
of George Bizos se 
On 9 October 2004, the Johannesburg 
Bar held its biennial Bar dinner at the 
Sandton Convention Centre. It was a glit
tering black tie occasion at which George 
Bizos SC was the guest of honour and 
was presented with honorary lifetime 
membership of the Society, thus becom
ing the third recipient, after Jules Browde 
SC and our current Chief Justice, Arthur 
Chaskalson. 

The then chairman of the Johannesburg 
Bar Council, Arnold Subel SC, spoke in 
honour of George Bizos and motivated 
the lifetime membership award to him. 
An edited version of George's reply 
appears on page 10 of this issue. 

The occasion was immeasurably enhanced 
by the presence of former President Nelson 
Mandela and his wife Gra9a. The presence 

Judges' lunch 
On 3 December 2004, the Johannesburg 
Bar hosted the traditional end-of-year 
judges' lunch, this time at the Hilton 
Hotel in Sandton. The occasion was, 
however, specifically used to mark the 
retirement of the outgoing Acting Deputy 
Judge President of the Witwatersrand 
Local Division, Judge Piet Schabort, and 

to pay tribute to him for his years of toil 
as a judge, and more particularly, the 
significant role he has played in regu
lating and facilitating the affairs of this 
Division. 

Judge Schabort, in his role as ADJP, is 
known for his firm, but informal and above 
all, constructive approach to arranging his 
court roll, granting expedited hearings 
where appropriate and, generally, co
operating with the Bar and the attorneys' 
profession in relation to court matters. 

Judge Schabort together with his wife 
Helena and his sons, Advocate Koos 
Schabort and attorney J osefSchabort, were 
the guests of honour. Retired Constitu
tional Court Justice Johann Kriegler pro
posed the toast to Judge Schabort (his 
cousin) in the entertaining, forthright and 
sincere style to which we are accustomed. 
In his reply, Judge Schabort demonstrated 
that he could be simultaneously witty, 
self-deprecating and insightful concerning 
the community which he has served with 
such dignity and distinction. 

We wish Judge Schabort well in his 
retirement. 

The Duma Nokwe Group 

By Seena Yacoob 

The Duma Nokwe Group, situated at 
Fountain Chambers in Sandton and former
ly known as the Fountain Group, started 
life as a controversial transformatory initia
tive in September 2003. The intention was 
to create an environment in Sandton within 
which young, mainly black, advocates 
could develop and which would contribute 
to the transformation of the institutional 
culture of the Bar. Just over a year later, the 
group's commitment to transformation has 
become no less intense. 

The group started with 24 members. There 
are now 52 members in the group. Seventy
nine percent of the group is black. There are 
19 women, which amounts to 36.5%. The 
demographics of the group are therefore 
much closer to the ideal reflection of South 
African society as a whole than are those of 
the Bar. (The national statistics indicate that 
65% of the members of the Bar are white, 
and 16% women.) The high percentage of 
women and black members also means that 
the culture of interaction within the group 
is one that is more accessible to these mem
bers than in most other groups. The fact 
that 21 % of members are white, including 
four seniors, is an indication that the group 
is not about being black but about being 
empowered. The group now also has seven 
senior members. In 2004, there were four 
pupils allocated to members of the group, 
of whom three passed. In 2005, the number 
of pupils has increased to nine. 
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As part of its transformation and empow
erment agenda, the Duma Nokwe Group 
has set up an education and training pro
gramme to facilitate skills development in 
junior members. Weekly practical work
shops are held for very junior members and 
there is a fortnightly seminar programme. 
During 2004, seminars were held on topics 
including a series on company law and a 
series on pension law, as well as various 
topics in administrative law, labour law and 
contract law. The seminars were presented 
both by members of the group and experts 
in the field outside the group. In 2005, 
study groups have been set up to enable · 
members to acquire and exchange skills 
and knowledge in greater depth in the areas 
in which they have particular interest. In 
this way, the prevailing notion that black 
advocates should not be briefed because 
they do not have the capacity to do the job 
will eventually be dispelled. 

The group further supports the develop
ment of 'baby juniors' by including them 
at a reduced fee in larger matters, where 
the baby junior's fee is paid either by the 
senior junior, the attorney, the client or a 
combination of these three. This means 
that a baby junior gets exposure and 
experience he or she would not otherwise 
have had, as well as a sorely needed boost 
to the bank account. As a result of this 
policy, various baby juniors have made 
favourable impressions on clients and 
attorneys, and have acquired work from 
these sources in their own right. 

Founding members of the group have also 
approached De Beers and Stanbic with the 
proposition that the private sector needs to 
participate actively in grooming an impar
tial and independent judiciary for the future. 
One possibility for the private sector to 
consider is that black counsel who are not 
afforded commercial work are less likely 
to appreciate the perspective of the private 
sector when they become judges. Further, 
judges who have not had the opportunity 
to work in the commercial areas that affect 
the private sector are less likely to give 
good commercial judgments. As a result, 
Stanbic and De Beers have made a com
mitment to finding ways of working with 
the Duma Nokwe Group to ensure that the 
pool from which black judges are eventu
ally drawn is filled with skilled, competent 
and experienced practitioners. 

The Duma Nokwe Group and its members 
are committed to creating an empowering 
environment in which young advocates 
can develop and transformation can occur, 
and where the standards of legal practice 
will be maintained, if not elevated. 
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Port Elizabeth 

Contributed by Peter Kroon 

Pupils 
Congratulations to Siphokazi Cubungu 
who passed the Bar examination. She has 
taken up chambers and is only the sec
ond black woman to practise at the Port 
Elizabeth Bar. We are sure she will be a 
success. 

More history will be made when our Bar 
takes on a record seven pupils in 2005. 

Attorneys' function 
On 13 October 2004, the Port Elizabeth 
Bar held its annual attorneys' function in 
the President's Suite at St George's Park 
cricket grounds. Invitations were extended 
to all attorneys practising in our area. 

This unique event was well attended, the 
atmosphere convivial and the conversa-
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tion entertaining, becoming more so as the 
evening evolved. 

End-of-year function 
The President's Suite was also the venue 
for our end-of-year function held on 19 
November 2004. De Bruyn SC, the chair
man of the Bar Council, was an artful 
master of ceremonies and, some would 
say, went beyond the call of duty by 
delighting on-Iookers after dinner with 
dexterity and flair which could only 
have been bequeathed to him by Muse 
Terpsichore herself. 

Talks were given by both Mey and 
Moodley (see below) who had returned 
from the United Kingdom on, inter alia, 
Bar business. John ScoU, who has since 
left the Bar having decided to immerse 
himself in the mineral water business, 
gave a touching farewell speech. He also 
assured us that his product 'Diamond 
Ice' would improve the vitality and per
formance of all his former colleagues. 

As an illustration of the enthusiasm with which attorneys participated at the attorneys' 
function, see the well-known labour law attorney, Chris Baker, in action. 

Farewell to John Scott 
By Patrick Scott 

John McGeorge Scott commenced prac
tice at the Port Elizabeth Bar in July 1987, 
after successfully completing his pupil
lage during the preceding six months. 
John came from a background in criminal 
law, having been a senior public prosecu
tor prior to his joining the Bar. Having 
been involved in criminal prosecutions for 
a number of years, John was determined 
to work in the field of civil law and made 
every effort to further his career in this 
field. His endeavours were successful, 

and John practised primarily in the field 
of civil law throughout his approximately 
eighteen years at the Bar. 

John and I did our pupillage together, 
and were the only two pupils at the Port 
Elizabeth Bar at that time. Whereas before 
there were no Scotts at the Bar, now there 
were suddenly two and this led to a cer
tain amount of confusion especially since 
we shared chambers for approximately 
six months. Some people thought to dis
tinguish us by referring to the 'Scott with 
the beard'; however, this did not help as 
we both had beards. It was not uncommon 
for me to discuss a matter with an attor
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