
As part of its transformation and empow
erment agenda, the Duma Nokwe Group 
has set up an education and training pro
gramme to facilitate skills development in 
junior members. Weekly practical work
shops are held for very junior members and 
there is a fortnightly seminar programme. 
During 2004, seminars were held on topics 
including a series on company law and a 
series on pension law, as well as various 
topics in administrative law, labour law and 
contract law. The seminars were presented 
both by members of the group and experts 
in the field outside the group. In 2005, 
study groups have been set up to enable · 
members to acquire and exchange skills 
and knowledge in greater depth in the areas 
in which they have particular interest. In 
this way, the prevailing notion that black 
advocates should not be briefed because 
they do not have the capacity to do the job 
will eventually be dispelled. 

The group further supports the develop
ment of 'baby juniors' by including them 
at a reduced fee in larger matters, where 
the baby junior's fee is paid either by the 
senior junior, the attorney, the client or a 
combination of these three. This means 
that a baby junior gets exposure and 
experience he or she would not otherwise 
have had, as well as a sorely needed boost 
to the bank account. As a result of this 
policy, various baby juniors have made 
favourable impressions on clients and 
attorneys, and have acquired work from 
these sources in their own right. 

Founding members of the group have also 
approached De Beers and Stanbic with the 
proposition that the private sector needs to 
participate actively in grooming an impar
tial and independent judiciary for the future. 
One possibility for the private sector to 
consider is that black counsel who are not 
afforded commercial work are less likely 
to appreciate the perspective of the private 
sector when they become judges. Further, 
judges who have not had the opportunity 
to work in the commercial areas that affect 
the private sector are less likely to give 
good commercial judgments. As a result, 
Stanbic and De Beers have made a com
mitment to finding ways of working with 
the Duma Nokwe Group to ensure that the 
pool from which black judges are eventu
ally drawn is filled with skilled, competent 
and experienced practitioners. 

The Duma Nokwe Group and its members 
are committed to creating an empowering 
environment in which young advocates 
can develop and transformation can occur, 
and where the standards of legal practice 
will be maintained, if not elevated. 
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Contributed by Peter Kroon 

Pupils 
Congratulations to Siphokazi Cubungu 
who passed the Bar examination. She has 
taken up chambers and is only the sec
ond black woman to practise at the Port 
Elizabeth Bar. We are sure she will be a 
success. 

More history will be made when our Bar 
takes on a record seven pupils in 2005. 

Attorneys' function 
On 13 October 2004, the Port Elizabeth 
Bar held its annual attorneys' function in 
the President's Suite at St George's Park 
cricket grounds. Invitations were extended 
to all attorneys practising in our area. 

This unique event was well attended, the 
atmosphere convivial and the conversa-
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tion entertaining, becoming more so as the 
evening evolved. 

End-of-year function 
The President's Suite was also the venue 
for our end-of-year function held on 19 
November 2004. De Bruyn SC, the chair
man of the Bar Council, was an artful 
master of ceremonies and, some would 
say, went beyond the call of duty by 
delighting on-Iookers after dinner with 
dexterity and flair which could only 
have been bequeathed to him by Muse 
Terpsichore herself. 

Talks were given by both Mey and 
Moodley (see below) who had returned 
from the United Kingdom on, inter alia, 
Bar business. John ScoU, who has since 
left the Bar having decided to immerse 
himself in the mineral water business, 
gave a touching farewell speech. He also 
assured us that his product 'Diamond 
Ice' would improve the vitality and per
formance of all his former colleagues. 

As an illustration of the enthusiasm with which attorneys participated at the attorneys' 
function, see the well-known labour law attorney, Chris Baker, in action. 

Farewell to John Scott 
By Patrick Scott 

John McGeorge Scott commenced prac
tice at the Port Elizabeth Bar in July 1987, 
after successfully completing his pupil
lage during the preceding six months. 
John came from a background in criminal 
law, having been a senior public prosecu
tor prior to his joining the Bar. Having 
been involved in criminal prosecutions for 
a number of years, John was determined 
to work in the field of civil law and made 
every effort to further his career in this 
field. His endeavours were successful, 

and John practised primarily in the field 
of civil law throughout his approximately 
eighteen years at the Bar. 

John and I did our pupillage together, 
and were the only two pupils at the Port 
Elizabeth Bar at that time. Whereas before 
there were no Scotts at the Bar, now there 
were suddenly two and this led to a cer
tain amount of confusion especially since 
we shared chambers for approximately 
six months. Some people thought to dis
tinguish us by referring to the 'Scott with 
the beard'; however, this did not help as 
we both had beards. It was not uncommon 
for me to discuss a matter with an attor

29 

AdministratorPage
Rectangle



BAR NEWS 

ney telephonic ally, whereafter John would 
receive a brief in the matter. I had no 
cause for complaint since this happened to 
John as often as it happened to me. At the 
end of 1987, the Port Elizabeth Bar moved 
to its present chambers and, not unexpect
edly, John and I became neighbours, our 
chambers being adjacent to each other. 
The fact that we no longer shared cham
bers helped to some extent, but we were 
still in sufficiently close proximity so as 
not to allay all confusion. 

The years passed and some people became 
more adept at distinguishing between us. 
I am, however, still today occasionally 
referred to by the odd attorney as 'John'. 
John and I appeared against each other 
from time to time and John was always a 
worthy, yet pleasant, opponent. Needless 
to say, a certain amount of confusion was 
always present in court and judges would 
frequently have to refer to us by our full 
names. 

When not at work, John took part in 
various hobbies, including fishing and 
diving. John also enjoys skiing in Italy in 
January. 

In November last year John decided to 
hang up his robe in order to pursue other 
business interests. I think I can say with
out fear of contradiction that John's depar
ture is a loss to the Bar, and that all of us 
at the Port Elizabeth Bar wish John every 
success in his future career and, when
ever he has the time or the inclination, our 
common room will be open to him. 

My experience at Gray's Inn 
By Marlini Moodley 

My trip to the the Gray's Inn New 
Practitioners Course in the UK began 
with as much drama and excitement as 
we as counsel are usually accustomed to. 
Firstly, my connecting flight from Port 
Elizabeth to Johannesburg International 
was delayed by rain, resulting in my 
almost missing my international flight to 
London. Fortunately, with the aid of the 
staff at SAA, I managed to board my flight 
a close five minutes before departure. 

Then, as fate would have it, I discovered 
on my arrival at the Heathrow Airport that 
my luggage had been left behind in SA 
and the only thing that I had in my pos
session was my hand luggage consisting 
of my course material. With no formal 
suits and only the jeans and T-shirt I was 
wearing for travelling at my disposal, I 
was beginning to think that maybe fate 
wouldn't have me attend the course to 
which I was so looking forward. But a 
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few little words of discontentment later, 
and SAA was offering that I do my shop
ping on them. You can imagine the bliss 
upon being given the opportunity to shop 
on someone else's account one hour after 
landing in London. 

On arrival at the venue of the Gray's Inn 
New Practitioners Course at West Dean 
College near Chichester, I was left breath
less at the beauty and aura of the venue 
which can be described as something 
similar to that of Hogwarts College in the 
famous Harry Potter series. After socialis
ing with various judges of the Queen's 
Bench Division, Queen's Counsel, junior 
counsel, solicitors and fellow new prac
titioners from all over the UK during an 
introductory session, we all made our way 
to our rooms to enjoy a good night's rest 
before tackling the course the next day 
- after first being warned of the ghosts 
that roam the hallways of the college dur
ing the night. 

Having luckily made it through the night 
without confronting any ghosts, we started 
the course by separating into groups con
sisting of one judge, a Queen's Counsel, 
a senior junior counsel, a solicitor, and 
approximately six new practitioners. The 
course is aimed at new practitioners who 
have 0-3 years' experience as barristers, 
and allows new practitioners in the UK 
to obtain CPD points, a point system that 
has to be complied with by all new bar
risters in the UK, irrespective of whether 
they belong to a specific Inn or not. The 
CPD point criteria have to be met on 
a yearly basis for up to three years, by 
attending various legal courses, work
shops, seminars, etc, otherwise new prac
titioners are prevented from practising as 
barristers. This system, as I understand it, 
was implemented to enhance the level of 
competency of new practitioners of 0-3 
years' experience and, in my opinion, is 
definitely a system from which the South 
African Bar can learn. I also have insight 
into the fact that the Gray's Inn New 
Practitioners' Course is amongst the most 
sought after courses of its kind and num
bers are limited to but a few. 

The course was primarily aimed at 
advancing advocacy skills and was both 
extensive and intensive with intricate real 
life cases forming part of the course 
material. The opportunity of obtaining 
opinions and input from all the key role 
players during the litigation process, such 
as the judge and the solicitor, was for 
me an invaluable experience. It was also 
very enriching to share experiences with 
other new practitioners and to learn of the 

similarities and differences between the 
SA Bar and the UK Bar. The highlight 
of the course was actually watching each 
and every new practitioner in my group, 
including myself, improve and grow in 
so many ways from the time the course 
started until it ended. 

There was also a little bit of time for fun 
and games when the Queen's Counsel 
in my group, Charles Haddon-Cave QC, 
decided that the course wouldn't be com
plete without a bit of sightseeing of the 
English countryside, and after a little 
persuasion, we were all enticed into 
abandoning the course a little earlier to 
do a bit of hiking through the adjacent 
farmlands in suits, heels and all. The 
refreshing coolness of the winter chill 
as we walked through the farmlands 
was definitely the perfect end to a most 
enriching course. 

The course was truly an experience for 
which I shall forever be grateful. I wish to 
extend thanks to Lorraine Davis and Susan 
Chan of the Gray's Inn Advocacy Training 
Department for the excellent manner in 
which the course was co-ordinated and 
for being such great hosts, as well as to 
Marion Tanzer, the Advocacy Training 
Administrator of the General Council of 
the Bar of South Africa, for making sure 
that all my travel arrangements, including 
the receipt of all the course material from 
Gray's Inn, went smoothly. 

Pretoria 

Contributed by Henk Havenga 

Pupillage 
Most of last year's successful pupils 
have now started practising. The Pretoria 
Bar is proud of the fact that it has again 
obtained one of the best pass rates for 
pupils in the country. Of the 31 pupils 
who sat for the examination, more than 
50% passed without the need for an oral. 
The overall pass rate was close to 80%. 
The training committee hopes to improve 
the pass rate at the Pretoria Bar even fur
ther for the next intake. At its first meet
ing for 2005, the Bar Council budgeted 
a substantial amount to extend further 
the training courses at the Pretoria Bar. 
The Pretoria Bar has again received a 
welcome sponsorship from Nedbank for 
training purposes. 

Gedurende Januarie 2005 het 33 nu we 
pupille aangemeld vir pupilskap. Dit 
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