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ney telephonic ally, whereafter John would 
receive a brief in the matter. I had no 
cause for complaint since this happened to 
John as often as it happened to me. At the 
end of 1987, the Port Elizabeth Bar moved 
to its present chambers and, not unexpect
edly, John and I became neighbours, our 
chambers being adjacent to each other. 
The fact that we no longer shared cham
bers helped to some extent, but we were 
still in sufficiently close proximity so as 
not to allay all confusion. 

The years passed and some people became 
more adept at distinguishing between us. 
I am, however, still today occasionally 
referred to by the odd attorney as 'John'. 
John and I appeared against each other 
from time to time and John was always a 
worthy, yet pleasant, opponent. Needless 
to say, a certain amount of confusion was 
always present in court and judges would 
frequently have to refer to us by our full 
names. 

When not at work, John took part in 
various hobbies, including fishing and 
diving. John also enjoys skiing in Italy in 
January. 

In November last year John decided to 
hang up his robe in order to pursue other 
business interests. I think I can say with
out fear of contradiction that John's depar
ture is a loss to the Bar, and that all of us 
at the Port Elizabeth Bar wish John every 
success in his future career and, when
ever he has the time or the inclination, our 
common room will be open to him. 

My experience at Gray's Inn 
By Marlini Moodley 

My trip to the the Gray's Inn New 
Practitioners Course in the UK began 
with as much drama and excitement as 
we as counsel are usually accustomed to. 
Firstly, my connecting flight from Port 
Elizabeth to Johannesburg International 
was delayed by rain, resulting in my 
almost missing my international flight to 
London. Fortunately, with the aid of the 
staff at SAA, I managed to board my flight 
a close five minutes before departure. 

Then, as fate would have it, I discovered 
on my arrival at the Heathrow Airport that 
my luggage had been left behind in SA 
and the only thing that I had in my pos
session was my hand luggage consisting 
of my course material. With no formal 
suits and only the jeans and T-shirt I was 
wearing for travelling at my disposal, I 
was beginning to think that maybe fate 
wouldn't have me attend the course to 
which I was so looking forward. But a 
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few little words of discontentment later, 
and SAA was offering that I do my shop
ping on them. You can imagine the bliss 
upon being given the opportunity to shop 
on someone else's account one hour after 
landing in London. 

On arrival at the venue of the Gray's Inn 
New Practitioners Course at West Dean 
College near Chichester, I was left breath
less at the beauty and aura of the venue 
which can be described as something 
similar to that of Hogwarts College in the 
famous Harry Potter series. After socialis
ing with various judges of the Queen's 
Bench Division, Queen's Counsel, junior 
counsel, solicitors and fellow new prac
titioners from all over the UK during an 
introductory session, we all made our way 
to our rooms to enjoy a good night's rest 
before tackling the course the next day 
- after first being warned of the ghosts 
that roam the hallways of the college dur
ing the night. 

Having luckily made it through the night 
without confronting any ghosts, we started 
the course by separating into groups con
sisting of one judge, a Queen's Counsel, 
a senior junior counsel, a solicitor, and 
approximately six new practitioners. The 
course is aimed at new practitioners who 
have 0-3 years' experience as barristers, 
and allows new practitioners in the UK 
to obtain CPD points, a point system that 
has to be complied with by all new bar
risters in the UK, irrespective of whether 
they belong to a specific Inn or not. The 
CPD point criteria have to be met on 
a yearly basis for up to three years, by 
attending various legal courses, work
shops, seminars, etc, otherwise new prac
titioners are prevented from practising as 
barristers. This system, as I understand it, 
was implemented to enhance the level of 
competency of new practitioners of 0-3 
years' experience and, in my opinion, is 
definitely a system from which the South 
African Bar can learn. I also have insight 
into the fact that the Gray's Inn New 
Practitioners' Course is amongst the most 
sought after courses of its kind and num
bers are limited to but a few. 

The course was primarily aimed at 
advancing advocacy skills and was both 
extensive and intensive with intricate real 
life cases forming part of the course 
material. The opportunity of obtaining 
opinions and input from all the key role 
players during the litigation process, such 
as the judge and the solicitor, was for 
me an invaluable experience. It was also 
very enriching to share experiences with 
other new practitioners and to learn of the 

similarities and differences between the 
SA Bar and the UK Bar. The highlight 
of the course was actually watching each 
and every new practitioner in my group, 
including myself, improve and grow in 
so many ways from the time the course 
started until it ended. 

There was also a little bit of time for fun 
and games when the Queen's Counsel 
in my group, Charles Haddon-Cave QC, 
decided that the course wouldn't be com
plete without a bit of sightseeing of the 
English countryside, and after a little 
persuasion, we were all enticed into 
abandoning the course a little earlier to 
do a bit of hiking through the adjacent 
farmlands in suits, heels and all. The 
refreshing coolness of the winter chill 
as we walked through the farmlands 
was definitely the perfect end to a most 
enriching course. 

The course was truly an experience for 
which I shall forever be grateful. I wish to 
extend thanks to Lorraine Davis and Susan 
Chan of the Gray's Inn Advocacy Training 
Department for the excellent manner in 
which the course was co-ordinated and 
for being such great hosts, as well as to 
Marion Tanzer, the Advocacy Training 
Administrator of the General Council of 
the Bar of South Africa, for making sure 
that all my travel arrangements, including 
the receipt of all the course material from 
Gray's Inn, went smoothly. 

Pretoria 

Contributed by Henk Havenga 

Pupillage 
Most of last year's successful pupils 
have now started practising. The Pretoria 
Bar is proud of the fact that it has again 
obtained one of the best pass rates for 
pupils in the country. Of the 31 pupils 
who sat for the examination, more than 
50% passed without the need for an oral. 
The overall pass rate was close to 80%. 
The training committee hopes to improve 
the pass rate at the Pretoria Bar even fur
ther for the next intake. At its first meet
ing for 2005, the Bar Council budgeted 
a substantial amount to extend further 
the training courses at the Pretoria Bar. 
The Pretoria Bar has again received a 
welcome sponsorship from Nedbank for 
training purposes. 

Gedurende Januarie 2005 het 33 nu we 
pupille aangemeld vir pupilskap. Dit 
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is minder as die 52 aansoekers wat 
gedurende November 2004 goedgekeur 
is. Die ander aansoekers het goeie werk
saanbiedinge, klerkskap by prokureurs
firmas en finansiele oorwegings aangedui 
vir die besluit om nie die pupilskap voort 
te sit nie. Sommige het ook by meer as 
een Balie aansoek gedoen vir toelating. 
Die groep van 33 sluit ook vier senior 
prokureurs in wat vanaf 1 April 2005 met 
pupilskap sal begin. 

New Practitioners' Course 

Die Pretoria Balie se kandidaat vir hierdie 
kursus wat in Januarie 2005 in Surrey 
aangebied is, was Cerita Joubert. Joubert 
het in Julie 2003 by die Pretoria Balie 
begin praktiseer en was voorheen onder 
meer vir ses jaar ' n dosent by Technikon 
SA. Sy is ook deeltyds besig met 'n LLD 
in Administratiefreg. Cerita se volledige 
bydrae oor haar wedervaring verskyn 
hieronder. 

Acting appointments 
The following members held act 
ing appointments during the period 
24 January 2005 to 24 March 2005: 

FJ Jooste SC, F du Toit SC, P Kemp SC, 
MA Badenhorst SC, RG Tolmay SC, JLM 
Snijmann, JP Vorster SC, MNS Sithole 
SC and JCW van Rooyen SC. 

Piet Ebersohn, wat die afgelope twee jaar 
verskeie termyne in Transkei waargeneem 
het, het die eer te beurt geval om gedurende 
September 2004 'n tydelike aanstelling 
as waarnemende appelregter in Swaziland 
se Industrial Court of Appeal te kry. Die 
aanstelling is aanbeveel deur die hoofreg
ter van daardie hof en goedgekeur deur 
die Koning van Swaziland. Die Times of 
Swaziland berig dat Ebersohn 'n bekende 
in die Swazilandse Hooggeregshof is aan
gesien hy in etlike prorninente sake daar 
verskyn het. Ebersohn, wat sedert einde 
1975 praktiseer, is ook as advokaat toege
laat in Lesotho, Swaziland en Botswana. 

Die Claassen-familie (vervolg) 

Van links na regs: Regters RD Claassen en Cl Claassen; RC Claassen en RC Hiemstra Se. 

Die Claassen-farnilie maak steeds geskie
denis. In 2003 Augustus Advocate 31 het 
ons berig oor die Claassen-farnilie met die 
aanstelling van regter RD (Talla) Claassen 
op die regbank. Dit was waarskynlik die 
eerste geval waar twee seuns van 'n regter 
beide ook as regters aangestel is. Op 13 
Desember 2004 is hierdie farnilie se tra
disie in die regsberoep voortgesit toe regter 
Talla Claassen se seun, Rudolph Christian 
Claassen, in die Pretoriase Hooggeregshof 
as prokureur toegelaat is. Hy is toegelaat 
deur 'n regbank bestaande uit beide regters 
Talla en CJ (Neels) Claassen. Op die koop 
toe is hy verteenwoordig deur adv RC 
Hiemstra SC, wat spesiaal van die Kaap 
af gekom het om sy kleinneef, wat na die
selfde oupa as Hiemstra SC vernoem is, toe 
te laat. In sy gelukwensing van Claassen Jnr 
het regter Neels Claassen onder meer die 
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volgende gese: 'U is nou die vierde geslag 
van regsgeleerdes wat in hierdie hof prakti
seer. U groot-oupa was Roger Dyason (die 
stigter van die prokureursfirrna Dyasons) 
na wie u vader vernoem is. U oupa was 
'n regter in hierdie hof, en ek en my gel
eerde ampsbroer was albei regtersklerke in 
hierdie hof.' Dit was ook vir regter Talla 
Claassen 'n belangrike gebeurtenis om sy 
seun in die regsberoep welkom te heet. Hy 
het onder meer gese dat dit selde is dat 'n 
ouer die geleentheid kry om homself geluk 
te wens! Hy het tereg daarop gewys dat 
die ouers en farnilie van al die kandidate 
gelukwensing verdien, want ' sonder 'n 
ondersteuningsbasis sal rnin kandidate hier 
kom'. Isobel Ellis het namens die Pretoria 
Balie die geleentheid bygewoon en die 
meegaande foto geneem. Ons gelukwens
ing ook aan die Claassen-farnilie. 
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New Practitioners' Course 

By Cerita Joubert, Pretoria Bar 

During January 2005 I had the privilege of 
attending a new practitioners' course in the 
United Kingdom. The course was present
ed by the Gray's Inn Advocacy Training 
Department. For the past couple of years, 
Gray 's Inn has been contributing to our 
local teacher training and pupillage train
ing programmes. In return, members of the 
South African Bar are invited to assist and 
participate in the courses presented to pro
spective barristers in the UK. Two South 
African trainers also attended the course: 
Spicko Dickson SC from Durban, and 
Torquil Paterson from Grahamstown. 

The New Practitioners ' Course forms 
part of pupillage training in Britain, as 
their Bar Council requires all pupils to 
complete twelve hours of advocacy train
ing in their pupillage year. The course 
mainly consists of opposed motion court 
proceedings and various discussions on 
ethical problems. The participants are 
divided into four groups, with a judge, 
a solicitor and two trainers allocated to 
each group. Participants have to prepare 
in advance skeleton arguments (heads) on 
two different matters to be argued before 
the judge. A lecture on case analysis and 
an exercise to identify the good and bad 
points of each party's case precede the 
actual advocacy sessions. The trainers 
then assess the performance of the par
ticipants. Valuable advice and inputs are 
given by the training team following each 
participant's presentation. 

I used the time during lunch and dinner 
to acquaint myself with the way in which 
the English Bar is structured and how it 
operates. The following interesting facts 
came to the fore: 

• 	 If a person wants to qualify as a barrister 
in the UK, he or she must obtain a law 
degree, complete one year's vocational 
training and undergo a year's pupillage. 
Thereafter he or she can decide either 
to practise independently in chambers, 
or to become an employed barrister. 
Employed barristers work in various 
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