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One of the Bar's priorities is 
transformation, and an impor
tant aspect of transformation is 

the racial and gender representivity of 
the pupils who will become the future 
generation of advocates. Although many 
may feel the classification of pupils is 
inappropriate, it is the only method of 
indicating where we are in an assess
ment of progress. 

This year's intake has some interesting 
characters. There is a court interpreter, 
a military officer, a prosecutor in the 
international tribunal for war crimes 
in Yugoslavia, a property broker, sev
eral police officers, a lecturer from 
Edinburgh University, a Nigerian barris
ter and a metro municipal councillor. 

There are presently 147 pupils who will 
undertake the examinations in August 
this year. They are men and women of 
all races. Of this total, 50 pupils are of 
the fairer sex and 82 are of the fairer 
complexion. 

The rainbow award goes to KwaZulu
Natal with 17 pupils, seven of whom are 
women. There are four Africans, four 
Whites and nine Indians. All but two 
attended local universities and almost 
all have had some form of legal or para
legal experience. 

The largest intake is in Johannesburg, 
which has 54 pupils, of whom 26 are 
Africans and 27 are Whites. There are 

13 women, and 11 pupils who have 
come straight from university. 

The smallest intake is in Kimberley 
with one white woman. The Free State 
has two white men and one African 
woman. 

The Cape and Pretoria have remark
ably similar intakes. The Cape has 
28 pupils, four of whom are African, 
three Coloured and 21 White, with nine 
women included in that group. Pretoria 
has 32 pupils (including 13 women), of 
whom eight are African and 22 White. 
Nine of the Pretoria pupils are straight 
from university. 

Grahamstown and Bisho have eight 
pupils between them, all of whom are 
African, including one woman. 

Port Elizabeth is the only B.ar with a 
majority of women (Kimberley exclud
ed), with four women out of seven 
pupils. 

I venture to suggest that we have come 
some way along the path of transforma
tion. The overwhelming numbers of 
Whites in past years have given way to 
a far more representative picture. I hope 
that this trend will continue. 

Some useful tips 

In conclusion, I leave pupils with the 
following useful tips* which they will 
find indispensable in their practice as 
advocates: 
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1 Never use one word where 10 will do. 

2 Never use a small word where a big 
one will suffice. 

3 Never use a simple statement where 
it appears that one of substantial
ly greater complexity will achieve 
comparable goals. 

4 Never use English where Latin, 
mutatis mutandis, will do. 

5 Qualify virtually everything. 

6 Do not be embarrassed about repeat
ing yourself. Do not be embarrassed 
about repeating yourself. 

7 Worry about the difference between 
'which' and 'that'. 

8 	 In pleadings and briefs, that which 
is defensible should be stated. That 
which is indefensible but you wish 
were true should merely be sug
gested. 

9 	 Never refer to your opponent's 
'argument'; he or she only makes 
'assertions', and those assertions are 
always 'bald'. 

10 	If a layperson can read a document 
from beginning to end without fall
ing asleep, it needs work. 

* 	 With apologies to Robert White Trials and 
Tribulations: Appealing Legal Humour. 

August 2005 ADVOCATE 11 


