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The Red Bag
Clinton	McCaslin,	member	of	the	Johannesburg	Bar,	writes	that	the	Red	Bag,	which	now	forms	an	integral	part	of	an	advocate’s	outfit,	was	
originally used to carry counsel’s briefs to and from court. In the early part of the 19th century it was purple in colour and was known as a 
‘brief	bag’.	Like	the	custom	today,	possession	of	a	brief	bag	was	confined	to	those	who	had	received	one	from	a	King’s	Counsel.	However,	
the	qualifying	criteria	differed	slightly.	Unlike	today,	where	a	Red	Bag	is	given	by	a	leading	counsel	to	a	junior	who	has	been	useful	to	him	
in some important case, in those days a brief bag was given to a junior whose bundles of briefs were getting inconveniently large to be 
carried to court by hand. Notwithstanding the slightly different criteria, the Red Bag is, and always has been, a mark of achievement for a 
rising junior. It is then not surprising that everyone at the Bar either has one, or aspires to getting one.
Source: www.wikipedia.org

Rooisak-dinee

Lede van die Johannesburgse Balie wat die afgelope 13 jaar ‘n 
rooisak van Altus Joubert SC ontvang het, het in November 2006 
‘n dinee bygewoon ter viering daarvan. Regter Piet Schabort, van 
wie Altus sy rooisak ontvang het, was die eregas en spreker. Die ete 
was ook ter viering van Panayotis Stais se aansoek om senior status 
(wat toegestaan is op 5 Desember 2006).

Op die foto verskyn van links na regs, sittende: Panayotis Stais, 
Altus Joubert SC, regter Piet Schabort, Maans Steyn, Paul McNally; 
en staande: Sieg Eiselen, Clinton McAslin, Nico Horn, Greg Wickins, 
Lucas van Tonder, Christo Bothma
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The Group Clerk System, also known 
as the GCS, is a system whereby Group 21 
assists its previously disadvantaged members 
to secure their first briefs, which in turn, the 
Group anticipates will enable them to estab-
lish successful practices. 

All instructions received into the GCS 
are	equally	distributed	to	previously	disad-
vantaged members within Group 21. Upon 
receipt of a GCS brief, and once certain 
details about the brief have been recorded 
in the GCS register, the brief is allocated to 
an historically disadvantaged junior advocate 
who is available to attend to the matter. 

In order to ensure that a high level of 
service is maintained, the junior is assisted by 
his or her mentors so that the junior member 
receives the necessary guidance and assis-

tance from more senior colleagues. 

Dana du Plessis of Group 21, who spoke 
at the function, firmly believes that the GCS 
transformation initiative will create opportu-
nities for all previously disadvantaged junior 
counsel to establish successful practices. Du 
Plessis mentioned that Group 21’s initia-
tive was supported by the Bench. In a letter, 
Judge President Ngoepe stated that the 
scheme is ‘most welcome and, in the long 
run, will contribute towards building a strong 
Bar as well as the Bench.’ 

The guest speaker for the evening was 
Judge Lamont, who observed that Group 
21, in keeping with their commitment to the 
transformation process, has actively sup-
ported disadvantaged persons from its incep-
tion. Initiatives include increasing its number 

of female advocates, the establishment of 
a transformation committee, the assign-
ment of mentors to new pupils and previ-
ously disadvantaged member and providing 
assistance and encouragement to the juniors. 
Judge Lamont expressed the hope that the 
measures will result in skills transfer and that 
in	turn,	juniors	will	acquire	the	confidence	to	
further their careers. Judge Lamont expressed 
his belief that the new transformation 
initiative is a ‘fruitful exercise’ and implored 
attorneys to meet with talented juniors. 
Judge Lamont ended off maintaining: ‘We 
are all part of a family - the Bar is a wonderful 
regime. Group 21 goes out of its way to pro-
duce	quality	juniors	and	advocates	who	you	
(the attorneys) can brief with confidence.’

Advocacy training
The Johannesburg Bar, in conjunction with the Pretoria Bar, has 

produced two advocacy training workshops for their junior counsel to 

assist them in honing their skills in new areas. 

The first of these was a labour court workshop held on 18 Sep–

tember 2007 at the Labour Courts in Braamfontein, Johannesburg. 

The second was a criminal appeal workshop held on 4 October 2007 

in the Johannesburg High Court. Each workshop was preceded by a 

lecture session at which senior practitioners imparted to their junior 

colleagues the finer points relevant to the subject at hand.

In order to derive maximum benefit, the workshops were held 

in court, presided over by labour and labour appeal judges for the 

first workshop, and by High Court and SCA judges for the second 

workshop.

While there are always some junior counsel who are keen to 

improve their advocacy skills, it is disappointing that many advocates 

who could gain enormously from the experience, simply do not volun-

teer. It is hoped that these workshops will be suitably beneficial to all 

concerned.
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