
A. ENTRANCE TO PUPILLAGE 

1. �Each Bar will be entitled to determine a limit to its numbers for pupillage, 
based on its own capacity. 

2. �Each Bar will be expected to subscribe to general guidelines to be drawn up 
by the GCB as to the criteria for choosing applicants where numbers exceed 
limits, which criteria are to be drawn up on the basis of, inter alia, the fol-
lowing factors (not necessarily stated in order of importance): 

	 (a) University results;

	 (b) relevant previous experience;

	 (c) race;

	 (d) gender;

	 (e) previous pupillage.  

B. DATES, REGISTRATION AND UNIVERSITY INVOLVEMENT 

1. �Pupillage will extend over the period 15 January to 31 December of any 
year. 

2. �Subject to the individual discretion of each Bar, the cut-off date in any year 
for registration for Pupillage for the following year will be 30 September. 
Each applicant is to provide full details as prescribed by each individual Bar 
with the application for registration. Bars are advised to take great care with 
the full disclosure required of pupils in relation to misconduct as an attorney 
or as an advocate, criminal convictions and any problems that they know 
about in obtaining their University results. 

3. �Details of all applications are to be copied to the GCB. 

4. �It is recommended that individual Bars conduct interviews of each applicant. 

5. �Individual Bars are permitted to levy a registration fee over and above the 
examination fee, subject to the right of the GCB to determine a maximum 
amount. 

6. �The GCB has determined that a pupillage levy is payable by each pupil on 
commencement of pupillage. The levy for 2009 is R450 and is a contribu-
tion towards the printing and distribution costs of the course manuals. 
Bar Administrators are requested to collect this levy from pupils in January 
2009. This levy may be waived by the Bar Council on application in indi-
vidual circumstances which warrant a waiver. 

7. �Individual Bars are encouraged to arrange delegation visits to their local uni-
versities in mid-year to inform final-year students about the advantages and 
disadvantages of joining the Bar, and the practicalities of doing so (cut-off 
date for registration, period and content of pupillage, etc).  

C. CURRICULUM 

	� The curriculum for the examination is to be determined by the GCB in 
consultation with the National Bar Examination Board.  

D. THE DRAFT PROGRAMME FOR PUPILLAGE 

1. 15 January to end January: Introduction to the Bar and orientation. 

2. �1 February to end July: Twenty-four week workbook course together with 
Advocacy Training. 

3. �1 July to end July: Pupils are entitled to take the days off to prepare for the 
examination. From 1July the pupils who are granted partial exemption start 
pupillage. 

4. �Bar Examination in August followed by oral examinations in September 

5. �October (or September for those who have passed the Bar Examination 
outright) through to end of December: 

	 5.1 �Advanced Advocacy Training, arranging chambers, lectures on practice, 
fees, fee and brief administration, VAT, income tax and district levies. 

	 5.2 �Practice under the supervision of the pupil’s mentor provided that such 
practice shall not prevent attendance at Advanced Advocacy Training.  

E. CERTIFICATION 

1. �A pupil advocate is entitled to practise as a full member of a Bar once such 
pupil has fulfilled the following requirements: 

	 1.1 �the pupil has obtained a pass in the bar examination set by the National 
Bar Examination Board; and 

	 1.2 �the pupil has satisfactorily attended the practical course in advocacy 
training and Advanced Advocacy training, conducted under the 
supervision of the National Advocacy Training Committee and has been 
assessed as competent by the Bar’s Advocacy Training Committee; and 

	 1.3 �the pupil has been issued with a certificate signed by the pupil’s pupil 

mentor and the Bar’s pupil co-ordinator (or a person appointed by the 

Bar’s pupil co-ordinator) to the effect that the pupil has satisfactorily 

served the pupillage applicable to the pupil.  

F. THE PRACTICE SUPERVISION SYSTEM 

1. �There should be one pupil mentor per pupil, subject to the discretion of 

each Bar to appoint more mentors than one per pupil. 

2. �The GCB is to draft guidelines for pupil mentors as to their responsibilities 

and functions, to be distributed to mentors annually. 

3. In order to create more cohesion and a higher level of responsibility: 

	 3.1. �Where possible, each Bar is to allocate a silk to an appropriate (the 

ratio to be determined on the basis of available numbers) number of 

pupils and pupil mentors, e.g. one silk to every 6 pupils/mentors; 

	 3.2 �The allocated silk is then to assist with the practical training of the 

pupils allocated to him/her to the extent that this is appropriate and 

practicable; 

	 3.3 �The pupil mentor’s certificate is to be co-signed by the particular silk. 

4. �Where possible, in order to spread the load, mentors and mentor-silks are 

not to be taken from the existing tutors and trainers. 

G. PUPIL’S APPEARANCES 

1. �From the commencement of pupillage, pupils are entitled to appear with 

their pupil mentors or another member of the Bar approved by the mentor 

without remuneration. 

2. �After the first six months of pupillage, and provided the pupil has been 

issued a provisional certificate of appearance by the Bar, the pupil may 

appear independently of the pupil mentor, but only in that category of 

matters determined by the National Pupillage Sub-Committee from time to 

time, and subject to the following :- 

	 2.1 �The pupil remains subject to the overall supervision and direction of the 

pupil mentor; 

	 2.2 �the presiding judge or officer is informed before hand of the fact that 

the pupil is a pupil; 

	 2.3 �the pupil must in open court when placing himself or herself on record 

state clearly his/her status as a pupil; 

	 2.4 �a pupil in accepting a brief must put in on record to the instructing 

attorney that he/she is a pupil and must ensure that the attorney is fully 

aware thereof. 

3. �Pupils may take up part-time hourly-paid or otherwise casual employment 

during the first six months of pupillage provided that the employment 

activities are entirely outside ordinary office hours. Each Bar retains the right 

to require individual pupils to limit or terminate part-time activities in the 

event of these interfering with pupillage.  

H. �ALREADY-QUALIFIED LEGAL PRACTITIONERS WHO APPLY FOR 
MEMBERSHIP OF THE BAR 

1. �In principle, the period of a programme for pupillage will be the same for 

pupils who have not yet qualified as legal practitioners as for pupils who 

have already qualified as legal practitioners, viz 12 months. 

2. Provision for partial exemption from this requirement is as follows : 

	 2.1 �No-one may be exempted from any of the requirements of pupillage if 

he or she has not practiced as a legal practitioner for at least four years. 

	 2.2 �A legal practitioner who has practised as such for a period of at least 

four years may apply to the Bar Council of the Bar which he/she wishes 

to join for partial exemption from the requirements of pupillage, subject 

thereto that :- 

	 	 (a) �No-one may be exempted from the requirement of having to pass 

the National Bar Exam. 

	 	 (b) �No-one may be exempted from the requirement of having to satis-

factorily attend advanced practical advocacy training.  

3. �Notwithstanding anything contained in paragraphs H.1 and H.2 above, the 

annual general meeting of the GCB has the power to exempt any person 

from the requirements of pupillage. 

FORMAT FOR PUPILLAGE 2009

GCB NEWS

20      advocate    December 2008


