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Free State Bar
By Henriette Murray

The Free State Bar Council. Front left to right:  Caleste Reinders (hon sec),
Alex Danzfuss SC (leader), Henriette Murray. Back left to right: Stanley Reinders,
Berthus van Rhyn SC, Lawrence Manye, Henk Cilliers, Niel Snellenburg.

The Free State Bar at the Floris Coetzee Cricket Day 2012. Front left to right: Johan Olivier,
Wessel Groenewald, Niel Snellenburg, Steven Rautenbach. Centre left to right:  Denise Grey-
ling, Germa Wright. Back left to right: Andre Berry, Joubert Zietsman, David Grewar, Tiaan
Pienaar, Pieter Venter, Marthinus Steenkamp, Anton Roux, Craig Human, Mothusi Lepheana.

Free State Bar Council
Alex Danzfuss SC leads the 2012 Bar Council consisting of Bertus
van Rhyn SC, Stanley Reinders, Niel Snellenburg, Henk Cilliers,
Henriette Murray, Lawrence Manye and Celeste Reinders (honorary
secretary).

Four members were invited to act in the Bloemfontein High
Court this year: Claassen SC (1st Term), Snellenburg and Murray
(2nd Term) and Danzfuss SC (3rd term).

For our junior members we are implementing a Buddy System
through which they will all get to work, in random order, with
seniors volunteering to involve them in a variety of their cases for
a nominal percentage of the senior’s fees. The aim is threefold:
to expose the juniors to different advocacy styles and methods, to
give them further hands-on litigation experience and to assist
them with the daunting task of building a practice from scratch
whilst living on bread and water. So no one can say that nothing
ever happens in the Free State!

New silk: Dirk van der Walt SC
A further silk has
joined the FS ranks:
Dirk van der Walt SC
in March 2012 receiv-
ed his Letter of Ap-
pointment from the
President. Dirk grew
up on a Free State

farm, matriculated from Sand du Plessis
High School in 1971 and, after army ser-
vice, studied, predominantly part-time, at
the University of the Free State. He
obtained his BProc and LLB degrees
before practising as an attorney from 1978
to 1985. From 1986 he practised at the
Cape Bar, mostly in commercial law,
before returning to Bloemfontein to join
the FS Bar full-time on 1 March 2008.
Dirk is married and has two sons. And
in the true Free State fashion farms cattle
and sheep in the Reitz district.

The Bar, in fact, is flourishing, especially
its future cricket sides, with proud dads
Snellenburg, Tsangarakis and Johnson
loyally seeing to the arrival of three new
Junior Baby Juniors while rumour has it
that more dads are anxiously awaiting the
Stork’s second run …

Romance has not stayed out, either.
The two Greylings saw to that: Denise got
engaged (not to Piet) and Piet got married
(not to Denise) – and, actually, they’re not
related at all. And Venter ventured into the
open market again at the end of March to
start an independent labour consultancy.

On 21 April 2012 the 6th Annual Floris
Coetzee Cricket Day was held at Schoe-
man’s Park where match official Germa
Wright had a watching brief with strict
instructions to keep an eagle eye on the
players and the scores while Bar One (Snel-
lenburg (C), Human, Zietsman (jnr), Olivier,

Rautenbach and Roux), and
Bar Two (Steenkamp (C), John-
son, Pienaar, Groenewald,
Manye, Grewar, Van Aswegen
and Venter) bravely faced not
only the Old Mutual Green
Machine, T-Roos Dorings and
UFS Academics Anomymous,
but also their arch-enemies,
the attorneys, who turned out

in full and overwhelming force as the VWP
Strikers, the Callis Six or Nix, the Webbers
Warriors, the Rossouws Tailenders, the
Matsepes, the Symoks 1 & 2, the KWJ
Warriors, the McIntyre Super Tigers, the
Naudes 1 (the ultimate champs) & 2, and
the PHINCs. Despite the valiant efforts of
the Star Sounds, the weather halfway
through the day mistook Bloemfontein for
Newlands and players, family and friends
scurried for cover in a flurry of Webers,
braaiers and gazebos. Not even the SAB
Bar and the aroma of pannekoek, coffee,
and the Spur could convince them
otherwise. Semis and finals had, perforce,
to be postponed to May 5, scores to stand
over for later adjudication.

So, what happened to the Bar teams?
Well, that information, unfortunately, I can-
not divulge: all scores are strictly classified
and duly protected under the new Secrecy
Bill.

But, thanks to the enthusiasm of or-
ganisers Snellenburg, Greyling (that’s D!),
Olivier, Roux and Rautenbach and players,
and the generosity of several donors (in-
cluding Symington’s and Honey’s), this
year’s Cricket Day yielded a bakkie-load
of new and pre-owned clothing, toys and
around R12600 in cash for the Bloem-
fontein children’s home: Ons Tuiste.

6th Annual Floris Coetzee Cricket Day 2012
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Left to right: Lola Trollip (friend), Johan Kotze (attorney),  Henk Cilliers (FS Bar), JJ  Cilliers (wife), Piet
Wessels (attorney). Suzette Wessels (wife), David Grewar (FS Bar), Jan Smit (attorney), Lawrence Manye
(FS Bar), Leane Greyling (wife), Piet Greyling (FS Bar), Letlhogonolo Moeng (magistrate), Willem Van
Aswegen (FS Bar), Cindy Van Aswegen (wife), Abram Motobedi (friend), Lefa Thlapuletsa (friend),  Hendre
Conradie (attorney).

Legal Eagle Bike Run
Bloemfonteiners, furthermore, make things
move: so did Henk Cilliers when at his
instance on 14 April 2012 no fewer than
17 Legal Eagles from all over the FS took
to the road on their Harleys, BMWs,
Ducatis, Suzukis, Yamahas (superbikes,
cruisers, you name it, they have it!) for the
very first annual Legal Eagle Bike Run ever.
Their trip took them through the Eastern
Free State, along the majestic curve of the
Drakensberg foothills to Clarens and the
Fouriesburg Country Inn for a blissful week-
end without cases, clients and costs orders,
straight out of the Arena and on to
beautiful views, breathtaking rides and new
friendships (yes, even between counsel,
attorneys AND a magistrate to boot…). So,
if you’re a Legal Eagle hiding a Harley
under a court file or in a brief anywhere
around the country you’re invited to join
Henk and the Eagles on their next Bike
Run. That’s April 2013: just send him your
details at big5@law.co.za.

Prevention of sexual harassment
policy
By Michelle Norton
The Cape Bar at its recent AGM adopted
a policy designed to secure a working
environment free of sexual harassment. The
policy was prepared at the instance of the
GCB in its drive to create a framework for
equality and diversity in all its constituent
Bars.

Predictably – and despite the final draft
being stripped of especially provocative
items like an embargo on ‘whistling of a
sexual nature’– the policy provoked a
flourish of erotic wit and lamenting of the
supposed end of mating rituals in the
corridors of practice.

The policy, however, takes selective aim
at sexual conduct which may be
demeaning or humiliating and conduct
which, if unwelcome, may create an
uncomfortable working environment. It
protects Bar members as well as staff,
attorneys and clients who engage with
members. The complaint process which it
introduces is designed to accommodate the
special nuances of this type of complaint,
with a focus on informal resolution and
the protection of dignity and confidentiality.

A sub-committee of the Bar Council has
been established to deal with complaints
under the policy.

The Cape Bar’s maternity policy
By Karrisha Pillay
At its AGM held on 21 April 2009, the
Cape Bar adopted a maternity policy,
subject to a three year review. One of the
key aspects of the maternity policy is that
members are entitled to a take ‘maternity
leave’ for a period of six months during
which they will be entitled to a remission
from Bar dues, chamber rental and floor
dues. In reviewing the maternity policy, it
became apparent that since its inception,
nine women have accessed benefits under
the policy. The breakdown is as follows:

• 2009: The Cape Bar spent
R 69 304.26 (and six members
accessed funds under the policy).

• 2010: The Cape Bar spent
R 46 126.13* (and one further

member accessed funds under
the policy).

• 2011: The Cape Bar spent
R 52 028.08 (and two further
members accessed funds under
the policy).

The above figures demonstrate that a fair
number of female members have utilised
the benefits of the maternity policy. It is
encouraging that all of the members who
accessed benefits under the policy have
returned to practice at the Bar and remain
practising members.

To that end, it can indeed be said that
consistent with its objective, the maternity
policy has served to accommodate preg-
nant women at the Bar and ensure that
they can assume their parental responsi-
bilities whilst continuing with their pro-
fessional lives.

In line with its laudable objective of
ensuring equality and equal opportunity,
the maternity policy was adopted without
qualification at the Cape Bar’s 2012
AGM.

Cape Bar

* This figure is inclusive of some members who carried
over from 2009.
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