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Pupillage at the Pretoria Bar
offered a range of products
SG Webster

ANNUALLY, the Training Committee
 of the Pretoria Bar accepts pupils

from very diverse and varying back-
grounds – ranging from candidates
having just finished with their LLB de-
gree to some who were senior partners
at some of the country’s most presti-
gious law firms. This diversity has made
in pupillage in Pretoria Society of Advo-
cates a multifaceted system which offers
a host of ‘products.’

These products include: mentoring,
classes, coaches, and workshops, all of
which to ensure that all the different and
varying needs of all pupils are catered
for as far as possible to ensure that the
variety of needs of all pupils are catered
for as far as possible.

Mentors
Formally known as ‘Masters.’ each pupil
is assigned to a mentor. The Training
Committee attempts to place each pupil
with a mentor who has been in practice
for at least three to four years or more.
Silks are not eligible to be mentors. This
ensures that each pupil is placed with a
mentor who has completed pupillage
fairly recently, who is fairly familiar with
the pupillage system, and who can ade-
quately assist the pupil. The Training

Pretoria

Acting appointments
The following Pretoria Bar members
held acting appointments as judges:

Strauss S (21/07–29/08);
Goodey J (21/07–02/08)

and (15/09–26/09);
Bredenkamp IM (04/08–15/08);
Davis N (18/08–30/08);
Maritz JD (01/09–13/09);
Hassim S (11/08–06/09);
Vorster LI (21/07–19/09);
Hiemstra J (25/08–26/09).

Committee also tries to the extent possi-
ble to place pupils with mentors with a
fairly general practice to ensure that
pupils are exposed to all areas of practice
and different kinds of work to enjoy a
well-rounded pupillage.

Classes
Classes are held twice a day from January
until mid-June each year. Classes are
given by members of the Pretoria Bar
and by judges who volunteer their time
to teach the pupils certain topics.

Classes offer the pupils an invaluable
opportunity to debate and discuss topics
with members of the Pretoria Bar with
years of experience in their specific field
of expertise, and who provide answers
to questions that one cannot find in a
book.

Coaches
At the start of pupillage, the pupils are
split into groups and assigned to a coach.
This system of coaching is unique to the
Pretoria Bar. Coaches are selected from
those members of the Pretoria Bar who
have completed pupillage within the
previous three years. This ensures that
the coach is perfectly placed to answer
any questions that the pupils might have
about pupillage as they are in the best
position to advise on how to approach
pupillage and know what it takes to pass.
The job of a coach is to ‘fill in the blanks.’
Coaches assist the pupils with everything
from ensuring that pupils have adequate
court appearances in order to obtain
practical experience, to drafting, to the
demystification of aspects of life at the
Bar that one usually learns only through
experience. This system of coaching has

worked well over the years and bene-
fited both pupils and coaches. It allows
an open line of communication from the
pupils to the Training Committee. Pupils
are able to voice any concerns they may
have with classes, or with mentors or
any other aspect of the programme.

It also allows for the identification of
pupils who might need additional assis-
tance. Thus coaches are an integral part
of pupillage at the Pretoria Bar.

Workshops
Several workshops are held throughout
the year and provide the pupils with an
opportunity to obtain practical experien-
ce as well as to fine tune and hone their
advocacy skills, beyond the intimidating
atmosphere of a busy court room.

There are several workshops through-
out the year, and they focus on various
topics like divorce, criminal procedure,
motions (both opposed and unopposed),
litigation techniques and appeals.

The pupils are divided into groups
and assigned two trainers, as well as a
judge, who assess the pupils’ performan-
ces and provide them with constructive
criticism.

ALTHOUGH each product on its own
 may not appeal to every pupil and

may not suit their individual needs, the
system taken as a whole ensures that the
needs of each are met and that each pupil
– regardless of their previous experience,
if any – gets the most out of their year of
pupillage. This system of ‘products’ is uni-
que to the Pretoria Bar and is constantly
evolving to meet the needs of the pupils
in the hope of producing the best advo-
cates that the Pretoria Bar can offer.

IN JULY 2014, a group of twenty-five
 advocates of the Pretoria Bar took up

chambers on the first and second floors
of the Parc Nouveau building, at 225 Veale
Street, Nieuw Muckleneuk, next to Brook-
lyn Chambers. It was formerly the home
of Rooth & Wessels Attorneys. They
joined twenty-two members who occupy
chambers on the ground floor of this
building.

This group of forty-seven members
comprises nine senior counsel and thirty-

eight junior counsel. The senior counsel
are Gerrit Grobler SC, Danie van Logge-
renberg SC, Daan Mills SC, Piet du Plessis
SC, Sarel Wagener SC, Marius Oosthui-
zen SC, Japie Maritz SC, Gerhard Cilliers
SC and Hein Snyman SC.

Members of the Pretoria Bar are now
housed in five buildings located across
the city, namely High Court Chambers,
New Court Chambers, Brooklyn Cham-
bers, Circle Chambers and Parc Nouveau
Chambers.

Parc Nouveau gives Pretoria Bar a new lease of life
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Deputy Judge President Aubrey Ledwaba.

Trial advocacy course at TUKS
Gerhard Naudé, member of the
Training Committee of the Pretoria Bar

THE PRETORIA BAR presented a short
course in trial advocacy at the Uni-

versity of Pretoria. This is the fifth year
that the course has been presented at the
University during a week in the Univer-
sity’s July vacation. The certificate course
is facilitated by the Department of Proce-
dural Law under the supervision of Pro-
fessor Willem Gravett.

The Deputy Judge President, Judge
Aubrey Ledwaba, spoke at the ceremony
during which the students received their
certificates. He referred to a Northern
Sotho proverb ‘Rutang bana ditaola le se ye
le tsona badimong.’ Broadly translated it
means: ‘Elders should teach the young ones
how to solve life issues and they should not
go to the grave with the experience they
have.’ He was pleased that the ‘elders’ at
the Bar were sharing their experience.

The 60 students participating gave up
part of their vacation and paid the costs
of the course materials and meals. Bur-
saries were provided by the Pretoria Bar
and by the University.

Over the first two days of the course
the students were introduced to all as-
pects of advocacy and life at the Bar.
The presentations by members of the
Pretoria Bar and judges built up to the

trial that would take place on the fourth
day. Retired Judges Willie Hartzenberg
and Willem van der Merwe, had to field
several questions regarding the Oscar

Pistorius trial after their
presentations. On the
third day, students
conducted their own
trial preparation with
the guidance of several
members of the Pretoria
Bar.

On the final day
course participants
tested their exami-
nation and cross-exam-
ination skills. Third
year law students acted
as the witnesses in the
mock trial.

Students were act-
ively encouraged to
gain as much experien-
ce prior applying to the
Bar for pupillage. The
course is aimed at
equipping the students
with knowledge about
what the Bar as a
career entails.

The assistance of
Judges Ledwaba, Lego-
di and Makgoka, offer-
ed during court recess,
was an integral part of

the success of the course. The students
gave feedback that the experience not
only contextualised their studies, but
inspired them. A

Advocate is the mouthpiece of the South
African Bar. It is a professional journal
which provides information and guidance
on developments in the profession and the
administration of justice. Contributions on
subjects which are of practical importance
to members of the Bar are welcomed,
and will receive priority.

All manuscripts must be in MS Word format,
double-spaced throughout, including references
and footnotes. An article should not exceed
3 000 words. Letters, notes and reports should
generally not exceed 1 000 words. Shorter
pieces, and clear, communicative writing, are
preferred. Legal jargon derived from pleadings
(eg. ‘thereby,’ ‘thereof’ etc.) should be avoided.

Contributions and letters should be addressed to:
The Editor: e-mail: editor.advocate@mweb.co.za

tel: 083 656 9308 (editor)
fax: 011-784 0182
PO Box 786878, Sandton 2146

Our house style and guidelines for
authors are available on request.
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